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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



Labour Relations in the Truck 

By John Kovacs and Jerry Smith 
SUB Representatives 



As most of you who were involved 
with the short work week versus dinner 
hour overtime situation in the Truck 
Plant knows, this issue was resolved. 
Anybody who was refused the short 
work week benefit for week ending July 
17, 1988 should have the 0.5 hours 
SWW benefit paid to them already. Now 
you wonder why we are dealing with 
this subject matter if it was resolved. 
The answer is simple. We are some¬ 
what less than overjoyed by the way Ted 
Williamson and the general supervisor 
called Kinghom handled the situation. 
Let us first present the appeal, as it was 
given to the Company. It is self 
explanatory and after you read it, it will 
be easier to understand what we tried to 


By DAVE THOMPSON 
Service Representative, 
Recording Secretary 

He’s jusfran ordinary guy who worked 
in the Paint Shop and has 25 years 
seniority. 

Just an ordinary guy until 1 happened 
to meet him 2 
weeks ago, while 
in the plant for an 
urgent out of town 
Compensation 
call. Jeurgen and 
his co-worker 
waved me over 
and we were just 
having small talk 
when, Jeurgen 
told me his story: 
You see Jeurgen is 
a seniority employee with 25 years, who 
has been a hard worker, great attendance 
and no discipline on his record. 

His 25 years had been as a landmark 
employee as far as I’m concerned. The 
normal route would have been to present 
him with the 25 year clock and give him 
a lunch in the cafeteria. 


accomplish when we met with these 
people in two different occasions. 

The appeal reads as follows: “This 
appeal represents 7 employees in similar 
situations.” 

“Name: 1) A. Clark Department 27, 
Serial No. 20394; 2) R. Tiemes Depart¬ 
ment 27, Serial No. 21554; 3) D. Starr 
Department 27, Serial No. 21504; 4) M. 
Keller Department 27, Serial No. 
25131; 5) L. Skeldoch Department 27, 
Serial No. 33017; 6) G. Kozaroff De¬ 
partment 27, Serial No. 51868; 7) J. 
Birtwistle Department 27, Serial No. 
59367”. 

“We were denied short work week 
benefit for the week ending July 17, 


1988. Your denial is dated October 25, 
1988. You claim that we were offered 
overtime in the amount of 0.5 hours on 
Wednesday, July 13, 1988. Therefore, 
when the short hours occurred on Thurs¬ 
day July 14, 1988, you denied short 
work week benefits for 0.5 hours, stating 
that they were available hours. 

Please let us point out some of the 
shortcomings of your argument. 

First of all please note that the 0.5 
hours you claim is false. It was only 0.2 
points or 12 minutes. We were told we 
need to work only 12 minutes, but would 
be paid 0.5 or half hour overtime. 

There is no question that we refused 
the offer. Please note that the Ontario 
Labour Laws give every individual the 
right to a 30 minute lunch break after 
five hours of work performed. 

Also please note that at the time the 
12 minutes work was offered it was not 
overtime as the Master Agreement very 
clearly defines overtime or premium 
hours occur after 8 regular hours 
worked. We only worked 5 hours at the 


Therefore you cannot argue that it was 
overtime hours you offered us. 

There is no question that you paid the 
people who worked the lunch hours 0.5 
hours overtime, and charged their hours 
as overtime. This may even violate your 
own code of conduct as it has not been 
past practice to pay employees for time 
they did not perform any work. 

In conclusion, it is unfair and unjust 
that you denied our negotiated short 
work week benefit and we are asking 
that we be compensated for the 0.5 hour 
short work week benefit which was 
denied. 

We are also requesting that a copy 
of the first stage SUB Appeal be sent to 
the Ontario Labour Relations Board as 
we would like to follow through with 
charges if this case is not successfully 
resolved with the Company.” 

The meeting was held in Ted William¬ 
sons office on January 4th, 1989. After 
a short discussion Williamson said he 
didn’t see any problem, and would telex 
the memo to the SUB office. We did 
notify the SUB personnel, and agreed 
to hold off till the memo got to us, than 
have one more meeting and will close 
the matter formally, after the memo 
arrived. 


The whole month went by and when 
we didn’t receive the memo, we con¬ 
tacted Williamson. 

After some skating around, he asked 
if we would come down and talk to this 
guy Kinghom who is General Superin¬ 
tendent in the Truck Plant. At this point 
John placed a call in for Bill Peel who 
called John back the same evening. John 
outlined the situation to him. Bill asked 
John to go down for the meeting and if 
we didn’t resolve it to get back to him. 

On February 7th your Car Plant Chair¬ 
person John Graham, and us, met with 
Williamson and this Kinghorn guy. 
After he showed up at 9:30 for the 9:00 
o’clock meeting he took 20 minutes to 
explain to us that he needs a club in his 
hand to make the people work dinner 
hour, and he is not in favour of any 
agreement. This Kinghorn, should be 
called a goathom, as he is living in the 
stone age. After Williamson explained 
to him these appeals will be paid anyway 
whether he likes it or not, Williamson 
agr<?ed would be sent to us 

to that effect. 

On February 10th we met with our 
SUB Representatives from the Company 
and we agreed to withdraw the appeal 
on a basis that all concerned will be 
paid, and Williamson’s memo will be 
part of the minutes of our official meet¬ 
ings. Williamson even asked us how to 
word the memo. The same day February 
10th in the afternoon, Williamson called 
back, that no official memo would be 
forth coming from his office, or Truck 
Plant supervision. We could not believe 
our ears. 

The beauty of our job is that it is 
seldom we have to talk to or deal with 
Labor Relations Personnel. Jerks like 
/ Kinghom and Williamson, we do not 
have in the Benefit Section of the Corpo¬ 
ration, either Administration or Policy 
Section. We went out of our way to 
show the company a way out from their 
predicament. This will happen no more. 

WILLIAMSON IN BAD FAITH 
BARGAINING 

After we filed the appeal, we met with 
our SUB counterparts from the Com¬ 
pany. On their request we set up a meet¬ 
ing with Ted Williamson as our objec¬ 


tive was not only to settle these cases, 
but to settle the issue once and for all 
for the future. We were given the under¬ 
standing from the Company’s SUB per¬ 
sonnel, that these cases will be paid, but 
it would be beneficial to both sides to 
come to an understanding, and we would 
bring a memo from Truck Plant super¬ 
visor to SUB Administration stating that 
in the future any dinner hour work 
offered, will not be charged as overtime. 

A MESSAGE TO THE 
TRUCK PLANT PEOPLE 

If you are offered any dinner hour 
work in the future you have every right 
to refuse, and we now suggest to you 
that you do so. If during the same week 
short hours occur because the line breaks 
down, or stock shortages, the Company 
can not withhold your short work week 
benefit, but you have to ask and demand 
that your foreman fills out a G-62 form 
which you have to sign on the top. If 
your supervisor refuses the G-62, call 
your committeeperson, and also place a 
call in for us, Jerry Smith or John 
K'V.TICS. -J - -■ -1 - 

Looks like Williamson and Kinghom 
wants to be bogged down with adminis¬ 
trative paperwork instead of building 
trucks. Thats ok with us. 

Please remember if you were offered 
dinner hour work, and before or after 
short hours occurs, you need to complete 
a G-62 form, supplied by the company. 
We do need that form to get you paid. 

AFTERTHOUGHT 

This Kinghom chap is in complete 
violation of the Collective Agreement 
anyways, as in the whole Truck Plant 
you are hard pressed to find any overtime 
books. 

Our Local Agreement very clearly de¬ 
fines that overtime books should be kept 
to record overtime hours. Maybe the 
Truck Plant Committee should be going 
after this joker to pull his act together. 

CLOSING MESSAGE 

An open mind is all very well in its 
way, but it ought not be so open that 
there is no keeping anything in or out 
of it. 
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Who’s “Jeurgen Achtzehnter” 



I know that John Lewis and Wayne 
Murphy, North Plant make sure the 25 
year people get a lunch and have their 


time when you offered the ! 2 mmutes. 


award presented. 


As well as in the Truck Plant, John 
Graham makes sure his 25 year people 
are properly dealt with and recognized 
for their achievement. 

Brother Achtzehnter told me that he 
talked to George Peapples, President of 
GM and Rick Kurd, Director of Person¬ 
nel, who did nothing but pass the buck. 

Well all I can say is we are going in 
the wrong direction in our treatment of 
long term employee’s. Are the manage¬ 
ment in the Paint Shop cheap on senior¬ 
ity employee’s? 

Just think, 25 years as a worker, and 
they call you out of the paint booth, 
hand you your clock and remind you of 
a problem job coming down the line. 

It just is not fair and it’s wrong, so 
to JEURGEN ACHTZEHNTER, I 
say congratulations for 25 years of de¬ 
dication even though the Company does 
not care, I do. 

Remember trust the Union not 
them. 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 
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Quality Network Vision 


By CAL PETTIT 
Committeeman, Truck Plant 

Just as GM says, they have a Vision, 
so does Nummi. If someone doesn’t 
share this corporate vision, then there 
must be something fundamentally 
wrong with the in¬ 
dividual. The sys¬ 
tem itself makes it 
very clear that 
there can be no 
defect in the sys¬ 
tem because it is 
being led by a 
Spiritual Vision. 
That is about as 
close as I ever 
want to get to 
being involved in 
a Cult. If management want to go leap¬ 
ing and hugging and group sharing of 
their personal problems and feelings, 
that’s their problem. 

NUMMI VISION 

Nummi’s vision tries to project 
Cooperation, Trust, and Dignity. At 
Nummi, there are 40 Conduct Rules and 
6 Attendance Rules to enforce the Vision 
of Trust and Dignity. The promises are 
wearing thin. The shop floor supervisors 
are returning the atmosphere of Law of 
the Jungle. In a Management by Stress 
plant, the return of this law is inevitable. 
The strong will always seek to dominate 
the weak no matter how many slogans 
vou produce. 

There is constant pressure (stress) job 
overloading, and a feeling of being 


pushed to the breaking point by line 
operators. One worker said this, “They 
want production and if something or 
someone gets in the way, well too bad.” 
Despite all the talk of equality, there are 
clear differences above and beyond the 
Plant and Attendance Rules for hourly 
workers. They must even have their 
Groupleader’s permission to post any¬ 
thing on the hourly bulletin boards! 

Most criticisms are levelled at other 
hourly workers, Team leaders or Super¬ 
visors. The management by stress sys¬ 
tem has worked well in shoving 
maximum problems and stress to the 
shop floor. Management above that level 
claim to have a Vision that has high 
sounding Moral Phrases so they are per¬ 
ceived as still being Great Guys. 
Because the Vision sounds so good at 
the top, everyone assumes there is good 
will at the top of the system. They think 
it simply isn’t being translated properly 
on the floor. 

The problem is it is the System, not 
the individuals that is the problem. It is 
upper management who created and 
drive the management by stress system. 
They hold the reins, the whip is the su¬ 
pervisor and the workhorse is the 
worker. It is the guy holding the whip 
who is doing the whipping. 

These are not nice, moralistic people. 
These are the wolves in sheep’s clothing. 
They are members of the management 
by stress cult. Ye shall know them by 
their fruits. A person who had an ounce 
of moral dignity or individuality would 
divorce himself from a system that is 


designed to create maximum control and 
maximum stress on human beings. 
There is simply no other way to put it. 

The depression psychology that fur¬ 
thers insecurity is designed to keep the 
timid little mice running around their 
wheel. The Company and Union leader¬ 
ship keep reinforcing this discomfort 
saying “There’s nothing we can do, the 
alternatives are worse.” The frustration 
and fear is evident all over. 

The pressures in Management by 
Stress plants is building. Workers are 
looking and will be looking to their 
Unions for Leadership, Answers, and 
above all Action. No job security agree¬ 
ment can offer an ironclad guarantee 
because the market controls the forces 
that affect workers. Increased Layoff 
and Recall right are now being sought 
to stop seniority erosion. Toyota now has 
two more North American plants com¬ 
ing on stream, so what happens to 
Nummi with its slower sales. The ans¬ 
wer is obvious. 

Regardless of that, the question is can 
Nummi workers survive the maximum 
stress and maximum speedup until they 
retire on a production line. Issues such 
as gaining back U.R. Absentee replace¬ 
ments will become an issue. Nummi 
seems to get away with anything in the 
name of job security, but that may be 
changing as people on the floor demand 
answers and action. There comes a point 
with maximum inescapable stress where 
people say enough is enough and begin 
to fight back. Leadership, Organization, 
and Communication are the keys. 



Footwear and You 


By RON GAY 

Health Care & Insurance Rep. 

We get a lot of questions pertaining 
to footwear for people working in the 
plant, or for their family. 

ASSISTIVE DEVICES PROGRAM 
(ADP) 

(Shoes 24 Years 
and Under) 

Shoes which 
are custom-fabri¬ 
cated for you and 
ordered by your 
doctor are covered 
under the pro¬ 
gram. It will be 
necessary for the 
vendor to contact 
the program to de¬ 
termine the acceptable price because of 
the custom nature of the work. Custom- 
fabricated shoes are eligible for 75 per¬ 


cent of the prior authorized cost, less 
$50.00 deductible per order. 

Shoes as part of a Dennis Brown 
Splint are eligible under ADP for 75 per¬ 
cent of the cost up to a maximum reim¬ 
bursement of $30.00. (The rest of the 
splint is also covered by the program.) 

Ready-made orthopaedic shoes, and 
other special shoes, or modifications to 
shoes are not covered by ADR 

REPLACEMENT 

Custom-fabricated shoes may be re¬ 
placed when needed, as ordered by your 
doctor. 

IN-PLANT (SHOE INSERTS) 

If you are provided with 100 percent 
paid safety shoes by GM because of the 
nature of your job, the Company will 
pay 50 percent of your cost for shoe 
inserts, if prescribed by an orthopaedic 
surgeon. 


Up until 2 years ago, the Company 
paid 100 percent of your inserts to a 
maximum of $180.00. There is no doubt 
that this is a Big “Must” in the 1990 
contract, as more people are finally rea¬ 
lizing that foot problems are making 
their life miserable. 

Elections should be over by now. I 
may have been elected, or in a run-off, 
or not even there at all. This Health Care 
and Insurance job takes in a lot. Sick 
and Accident claims. Dental, Vision 
Care, hearing Aids, OHIP, Drug Plan, 
Prosthetic Devices, Community Ser¬ 
vices and much more. So remember, you 
have in-plant reps, for Health Care and 
Insurances, SUB and UIC, Pensions, 
and three reps in the Union Hall for 
Compensation and everyday problems. 

If you have a problem or want some 
benefit information, put in a call. 



Lear Siegler Seating 


By BILL LAMONT 
Acting Plant Chairman 

Welcome back Union members. It has 
been a long layoff for some members 
and a never ending battle to return mem¬ 
bers to work from layoff. Based on GM 
production re¬ 
quirements, your 
CAW Shop Com¬ 
mittee has worked 
diligently to con¬ 
vince manage¬ 
ment at LSSC that 
Lear Siegler is 
trading off its cre¬ 
dibility as a relia¬ 
ble seat supplier, 
versus saving 
money with a 
tight, barely trained, and “it’s a job, your 
lucky attitude,” with members. 

Your Shop Committee is demanding 
a role in assessing job redundancy by 
requesting that some of our own mem¬ 
bers be trained in time studies and work 
measurement when our members are 
back we want them in fair work assign¬ 
ments. This battle will not end when you 
come back to work. We will adjust 
grievances and observe working assign¬ 
ments until all is fair again. 

Your concerns regarding outsourced 
work are our major issues and we will 
pursue these outside work arrangements 
until it becomes our work again. Not 



long ago the Lindsay operation of Tres- 
Lear was dumped and reorganized in the 
Ajax Lear Siegler facility. Many low 
seniority members from the Whitby Sie¬ 
gler plant are reeling under the pressure 
of the elimination and see the former 
CAW work given to Ajax textile mem¬ 
bers. 

“IT’S ABOUT TIME” 

Our cafeteria construction started the 
week of February 13, 1989. Your com¬ 
mittee made it known, along with our 
Local 222 President John Sinclair, that 
the cafeteria issue was not to be taken 
lightly. 

A note on benefits. Your new Dental 
Plan started January 1, 1989, including 
Kitchener’s same schedule and fee 
schedule. Please contact your Commit¬ 
teeman for information on the Plan. Ar¬ 
rangements will be made to have dental 
pamphlets placed in our information 
booths. The Legal Services Plan, with 
contributions effective January 1st, 
1988 of 50 per straight time hours 
worked. Benefit will commence July 
1st, 1989. 

Please contact your committeeman 
for brochures on the Plan. 

SUB FACTS 

At this time, we have 170 members 
still on layoff and 81 members drawing 
SUB. Our levelling payments have in¬ 
creased to $145.00 per week. Also, SUB 


funding by Lear Siegler has increased 
from 190 per hour to 210 per hour as of 
January 1, 1989. 

For members inquiring about the 
extra tax statement on their pay stubs, 
please note that this refers to your year 
to date taxes on SUB earnings. 

During the layoff, and the writing of 
this article, the SUB Fund continues to 
stay at a healthy level without reaching 
the 1st cancellation base of 1.75 credits 
per man. Many members are ap¬ 
proaching their credit limits and contin¬ 
ually raise the issue, why can’t seniority 
members have option of voluntary lay¬ 
off to allow our Brothers and Sisters 
back into the workforce? This issue is 
now a 3rd step grievance, waiting for a 
response by the Company. Members will 
return to jobs in previous classifications 
based on their seniority and your Com¬ 
mittee will watch for replacements on 
the lines. 

There is confusion on the floor con¬ 
cerning who the Health and Safety Reps 
are. This will clear once we have 
selected the reps for both shifts, which 
will be done before printing time of this 
article. One final note is that Brother 
Dennis Whalley has made a super effort 
at organizing social functions for our 
Plant and the members support has been 
great. Volunteers from Shift #2 would 
be appreciated. 

So until next time — put the flame up! \ 


Raising Expectations 


By MIKE SHIELDS 
Alternate Committeeman 
Truck Plant, Zone #53 

One of the saddest aspects to Quality 
Networks and their slogans is the hope 
they raise in us. Workers will have more 
control of their workplace and envi¬ 
ronment. The 
Company is going 
to treat you with 
Co-operation, 
Trust, Dignity and 
Respect. They are 
going to make 
work easier and 
give you freedom 
and democratic 
participation. 

Sounds great 
doesn’t it. Sign me 
up. That is precisely what has happened 
to many Union Leaders who haven’t 
investigated or monitored these Com¬ 
pany Programs. 

These programs have built-in limita¬ 
tions because eventually the drive to 
eliminate jobs and create profits super¬ 
cede the program. To spot this before 
workers give away their knowledge to 
management is the only way to deal with 
these Quality Networks. 

Most floor supervision are not even 
aware that the Management by Stress 
pushed down from above intentionally 
stresses them as well. Merit increases 
are deliberately limited for lower levels 
to create competition, control and stress. 
The only way for them to succeed and 
survive is to be totally obedient. 

Your influence with management is 
dependent on being friendly, co-opera¬ 
tive and above all responsible. It doesn’t 
matter if an order is sane or not, only 
that you carry it out because he under¬ 
stands the Big Picture of Competing. 
The programs are never the failure, it is 
always your failure to understand or 
submit to this necessary blind obedi¬ 
ence. 


Management by stress is designed to 
create problems when things are finally 
running smooth. It is the nature of the 
beast. Continuous improvement means 
continuous sacrifice of your time, your 
mind, your principles and in the extreme 
management cults, your family. Here is 
a system that preaches freedom but 
ask you to subordinate yourself to the 
Company and Company only. General 
motors “LEAPIN” programs are 
designed to accomplish just that. 

There is something very sinister 
about having an AGV do a continuous 
time study on you. Rather than blame 
management for tying the system to a 
continuous timing computer, it would be 
easy to blame the AGV. You are tied to 
a job like never before because if you 
work quickly, those times will be used 
against you. The result is maximum con¬ 
trol. So much for workplace freedom 
and another hope is dashed. 

In a management by stress system the 
line operators are the target. They are 
the biggest victims of management by 
stress. Remove their supports and staff 
and make them as vulnerable as possi¬ 
ble, is management’s goal. Appropriate 
their knowledge, detail the jobs and de¬ 
bug. Once Quality is high and the line 
is going full speed, stress those line 
workers to the max. Eliminate job, over¬ 
load and stress line operators. There is 
probably not a program that raised so 
many hopes with so many out and out 
lies. 

The result will be most devastating to 
those who believed it. Management by 
stress is without a doubt the most vi¬ 
cious program devised yet. Collective 
action and support to communicate and 
be aware is the best weapon we have to 
combat it. Make no mistake about man¬ 
agement by stress, it is designed to cre¬ 
ate casualties among hourly workers in 
the war to continuously improve profits. 



Durham Region HDP 
7th Annual Dinner/Dance 

Saturday, April 1,1989 

Head Table: Ed & Lucille Broadbent 

Mike Breaugh MPP Oshawa 

Bar Privileges: 6:30 pm Dinner: 7:30 pm 

Menu: Polish Cuisine — all you can eat — 
Wine with meal 

Entertainment: Dancing, spot dances, 
door prizes 

Tickets: Patron $100.00 

General Admission $60.00 

Official receipts issued for income tax 

For further information: 

Call (416) 723-5917 40 King St. W. Oshawa 
(Non-smoking area available on request) 
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SWAP COLUMN 


NEXT ISSUE: MARCH 16, 1989 

DEADLINE FOR NEWS AND ADS: FRIDAY, MARCH 3, 1989 AT 4:00 P.M. 


FOR SALE 


IMPORTED WEDDING dress, crystal- 
ized organza over satin, Venice lace and 
pearls, size 5/6. Paid $850, asking $500 
or best offer. Crystal tiara, $150. Call: 
Newcastle 987-4870 after 5 p.m. 

SWIVEL BUCKET seats, maroon, good 
condition. $50. Tilt easy-roll boat trailer 
for up to 17-ft. boat. $900. Call: 427-3198 

SKI-DOO. 1987 377 SAFARI. Low mile- 
age. Handle bar warmers, cover, carbide 
runners. Call: 579-3644 

GOLF CLUBS. Men’s right hand. 7-piece 
set with bag and cart. $95. Call: 723-3620 

DEILCRAFT DINING ROOM suite. 7- 
piece. Excellent condition. $1700. Call: 
728-5826 

BEAUTIFUL TOY poodle puppies. Vet 
checked. Male and female. $250 and 
$300. Call: 436-6438 

MICROWAVE,.8 CU. FT., dial defrost, 
and cook $250; Sears exercise bike 
$200; Realistic tape player $50; Telefun- 
ken stereo receiver $100; T reel-to-reel 
tape player $100. Call: 987-5295 

’81 GL-500 HONDA Silver Wing. New 
tires, new battery, new brakes, complete 
tune-up, many extras, $1000 worth. Best 
offer, certified. Must be seen. Call: 436- 
0907 

2 SETS OF MATCHING off-white pinch- 
pleated sheers. Perma-Prest, 4 years old. 
Sizes 11’ x 96” and 8’ x 96”. Reg. price, 
$800. Will take best offer. Call: 725-3288 

8’ CEDAR POSTS. 6” tops. Call: 655- 
3657 

TORO 5 HP SNOWBLOWER. 3 frwd. and 

1 rv., chains, $300. Call: 725-7538 or 
apply 749 Hortop Street, Oshawa 

1986 THUNDERCRAFT BOAT, 14V 2 -ft. 
60 HP Johnson motor, E-Z load trailer, 
complete, $8500 or best offer. Reese 
trailer hitch, complete, $300. Call: New¬ 
castle 987-4276 

“CRATE” BASS GUITAR, amp. 150 watt; 
two 15” speakers. Excellent condition. 
$800 or best offer. Call: 576-4022 

LADIES’ LEFT HAND golf clubs. 1 bag 
and cart. #3 wood, #4 irons. Excellent 
condition. $125. Call: 433-0581 

TEXAS INSTRUMENTS 99/4A Home 
Computer. Manuals, cassette interface 
cable and cartridges. Asking $40. Also 
manual typewriter. Excellent condition. 
Call: 623-4877 

1978 OLDS DELTA 88, 350, fully loaded, 
new paint, new AM-FM cassette, Zie- 
barted, custom tint, runs great. Certified. 
$3200. Call: 579-1945 

CAST IRON bath tub with legs, $300. 
Stove, $50, suitable for cottage. Class¬ 
room type desk, $10. Two 14” Chev rims 
and tires, $10 each. Call: 623-2328 

1986 CHEV WRANGLER V 2 -ton, SRW, 
PS, PB, SB, TS, AM-FM stereo, full 
gauges, certified, 47,700 km. Call: 655- 

4892 

ICH and MIRROR, 54” x 6” x 41”. 
'Vine- with walnut finish. $40. Call: 576- 
0132 

GIBSON FLYING V guitar with Floyd 
Rose tremolo and locking nut. Seymour 
Duncan distortion pickups, with case, 
$600 firm. Call: 725-4816 

COMIC BOOKS. Mint condition. Spider- 
man, Superman series, etc. Collector 
items. Call: 623-4055 

4 STEEL-BELTED RADIAL snowtires on 
rims, $20 each firm. P195/74T14. New 
bra (front protector) for a new model Ca¬ 
mara, $50 or best offer. Call: 985-0075 

HIGH CHAIR, in good condition. Asking 
$35. Call: 728-0242 

1985 EUROSPORT, WHITE 4-door, 
53,000 km. Loaded. Best offer. Call: 579- 
3422 

2 SETS GREEN satin drapes, $225. 
Honda 80 CC trail bike, $550. Trailer hitch 
for Pontiac 6000, $75. Call: 723-8038 

1982 MERCURY ZEPHYR 6-cylinder 
automatic, PS, PB. Call: 579-3731 6 p.m. 
to 11 p.m. 

TIRES AND RIMS. 2 widetrack 255/60 
R15 on two Corvette rims. 2 Goodyear 
70’s R15 on two Monte Carlo rims. -$450 
or best offer. Call: 623-3048 

SWINGOMATIC BABY SWING, $45. 
Safety gate, $10. Bassinet C/W skirt, 
liner, hood cover, bedding, $75. High 
chair w/padaing, $45. Adjustable walker, 
$15. Call: 725-3301 


ONE BEDROOM mobile home 12 x 54 
with Florida room 10 x 16, completely 
furnished, excellent condition. 5-star 
adult park, Largo, Florida, west coast just 
north of St. Petersburg. Asking $13,000 
U.S. Call: 1-813-581-8232 

CRIB, WHITE with animals. Met Govern¬ 
ment Standards, 1981. Additional safety 
plugs. $30 firm. Call: 668-8073 

STOVE AND FRIDGE, asking $100. Call: 
728-0242 

’84 CAVALIER. 86,000 km. One owner. 
(Retired lady). Call: 728-0657 

1983 8-FT. VIKING POP-TOP truck cam- 
per, 1100 lbs. Fridge, stove, boat racks, 
sleeps 4, oak interior. Excellent condition. 
$4800. Call: 725-9244 

KING SIZE waterbed. King size velvet 
caps. Also headboard and base, bladder 
and heater included. $100. Call: 571- 
0954 

YORK 2001 GYM SET. In very good con- 
dition. $175. Call: 579-3060 

MOBILE HOME. 35’ x 10’ with Florida 
Room, 20’ x 10’. Fully furnished, air con¬ 
ditioning, oil furnace, carport, pave drive¬ 
way. Call: 430-6424. Leave message 

1977 65 HP MERC OUTBOARD, stain- 
less steel prop and controls. New condi¬ 
tion. $1250. 1980 Chev Monza, very 
clean, 2-door, 4-speed, 4-cylinder, cer¬ 
tified, $1050. Call: 623-7227 

2 PAIRS CUSTOM drapes. Very good 
condition. 140 x 91 and 110 x 91. Colour 
brown with orange design. $550. Call: 
725-6696 

QUEEN ANNE winged chair. 100% nylon 
cover. Asking $250. Call: 728-4998 

1983 S-15 JIMMY, 2 WD, auto, PB, cruise, 
new muffler, tires on chrome rims, 5-year 
rust warranty. Tinted window and sunroof. 
Call: 434-7364 

WEIGHT BENCH, 3 position back rest, 
with leg lift attachment plus 160 lbs. of 
weights. $75. Call: Rick 728-7953 

1971 CUTTER FIBREGLASS boat, AG 
condition, 15V2-ft. long, 65 HP Mercury 
outboard, trailer. CB radio, etc. Asking 
$5000. Call: 723-2749 

RUST VELOUR SWIVEL rocker, $35. 
One-step carseat, infant to toddler, $35. 
Teddy Bear chair and pottie, $15. Pottie 
seat, $5. Call: 579-4452 

PORTABLE TAPE PLAYER and FM 
radio. $50. Like brand new. Call: 725- 
1323 

1978 FORD SUPER Cab with 10V 2 ’ cam- 
per, $2700. 1974 1-ton Ford with lOVfe’ 
camper, $4700. 1976 Dodge Aspen, 
$500. Call: 705-432-2401 or 416-432- 
1745 

BEN HOGAN’S golf clubs. 1-3-4 Woods. 
Two to pitching wedge and golf bag. Call: 
985-8594 

1978 CAMARO 305, PS, PB, automatic, 
Pioneer cassette player, runs well. Needs 
body work, tires, almost new, asking 
$600. Call: 579-4591 

1980 21V2 TRAILER, AWNING, double 
fridge, oven, shower, sleeps seven, two 
tables, carpeting, A-1 condition, skis, 180 
205 cm. with binding, $50. Call: 728-5518 

2 PAIRS LINED green drapes. Good con¬ 
dition. 15’ x 96” and 8’ x 96”. $200. Call: 
434-1625 

5 BLACK “Tama” DRUMS, base/snare/2 
tenor/floor tom, all heavy duty chrome 
hardware, 20” ride Zildian/14” crash — 
plus. $950. Call: 372-9111 

FREEZER — WOODS model. Excellent 
condition. Large chest type. $200 firm. 
Call: 579-3187 

SEARS CRAFTSMAN 6V8” jointer-planer, 
31/2 years old. Like new, $375 firm. Call: 
579-7510 

’87 CHEV CAVALIER RS, 4-door, 20,000 
km. AM-FM stereo, tilt, pulse wipers, alu¬ 
minum wheels, certified. Call: 655-4892 

2 BELL STAR motorcycle helmets, new. 
1985 Sunbird Hatchback Formula, 
loaded. Call: 725-4400 

1980 CHEV V 2 -TON 6-cylinder automatic. 
Best offer. Call: 655-8679 

PRESS-BACK ROCKING chair, $100. 
Antique living room arm chair. $55. 
Round, small table, $25. Telephone table, 
$20. Quilts, some old, some new, $35 to 
$50. Call: 623-5749 

BELGIAN SHEEPDOG puppies, regis¬ 
tered, tatooed, outstanding conformation 
and obedience parents. Sire top Belgian 
Canada. Born Jan. 8/89. $400. Call: 349- 
3334 


1981 OLDS OMEGA BROUGHAM, 4- 
door, 6-cylinder, PS, PB, AM-FM cas¬ 
sette, in great shape. $1700 or best offer. 
Call: Rick 728-7953 

COMPLETE KITCHEN cupboards, coun- 
ter top cupboards, sink and taps, suitable 
for cottage or basement apt. Asking $400 
or best offer. Call: Al 576-3884 

1978 28-FT. MOTOR HOME, Class A, 
GMC 454 4-barrel, A-1 condition, 48,000 
miles. Loaded with options. Certified. 
$34,000 or best offer. Call: 705-457-3778 

1986 CELEBRITY, 4-DOOR, 4-cylinder, 
radio with clock, four new tires, certified, 
gray, air, asking $7000. Call: 1-983-9204 

BOX TRAILER, 4x6. $500. Call: 728- 
0547 

’86 GMC, S-15, EXTEND-A-CAB, 88,000 
km. $11,000 or best offer. Custom-made 
light gold pinch-pleated, tieback drapes 
with pinch-pleated ivory sheers, $200. 
Call: 576-7980 

1978 PONTIAC PARISIENNE 2-door, 
PW, PB, PS, 305 motor, velour interior, all 
season radial tires, 2-tone blue, $800 as 
is or best offer. Call: 725-4368 

HEAVY-DUTYTRAILER, dual wheels, hy- 
draulic brakes, was used for hauling truck 
for tractor pulls. $3000. Call: 728-1796 
after 4 p.m. 

CHAINSAW, 16” PIONEER Model P26, 
good shape. Asking $300 or best offer or 
trade “What have you?” Call: 1-705-277- 
2539 

1986 VIRAG01100 (new in ’87) back rest, 
highway pegs, foam grips, leather bags, 
7000 km. New condition. $4500 certified. 
Firm. Call: 1-705-749-3569 

1983 OLDS CIERA BROUGHAM, 4-door, 
70,000 miles. Fully loaded. Excellent con¬ 
dition. Certified. Call: 723-7656 or 432- 
1457 

WOMEN’S HOMEMADE clothing, size 8, 
height 5’1”. Suits, skirts, blouses, slacks, 
all in A-1 condition. Call: 723-1895 

RECENTLY REBUILT 350 Turbo, 3-speed 
automatic transmission. 6-inch neck. 
$150. Call: 735-3773 

BUNK BEDS. In good shape. Prosthetic 
mattress. $100 or best offer. Call: 666- 
2038 

1979 SKI-DOO 340 EVEREST, 2-pas- 
senger. In excellent condition. Used very 
little. Asking $1450. Call: 725-4664 

WINDOWS AND STORMS. Call: 576- 
0751 

ALOE VERA, the health plant. $1.00 to 
$6.00.14-inch band saw, floor model with 

1 HP motor. $400. Call: 723-1936 

’88 BERETTA GT, 23,000 km. Loaded + 
extras. $15,000. Call: 723-4165 

2 INDOOR COACH lamps, black, 1 wall 
mounted, 1 ceiling mounted. Like new. 
$12 each or $20 for the two. Call: 728- 
8229 

1986 HONDA 4x4, four-track, low hours 
used. Asking $5000. Call: 705-786-3145 

WALL HUNG sink (white) with taps, like 
new, $25. Space saver shelf unit (5 
shelves). Gold colour. $20. Call: 576- 
8427 

1987 FOUR WINNS Sundowner, 21’5”, 
205 — V6 Mercruiser, Cuddy cabin, many 
features, fully equipped for fishing. Mint 
shape. 1988 Tandem trailer. Call: 623- 
5653 or 436-0994 

ANTIQUE DESK, $500. Portable electric 
typewriter, $100. Pair of bar stools, $125. 
26" RCA XL100 colour TV, $175. Call: 
579-9213 

53 SCENIC ACRES, Haliburton, high and 
dry land, 800-ft. frontage on Hwy. 121. 
Good internal road. New cabin, 12 x 20. 
Possible severance, $49,900. Call: 723- 
7021 

’87 PONTIAC 6000 LE, V-6, loaded, 
30,000 km. Warranty. $12,900. Call: 728- 
5705 

HARDWOOD. Call: 623-2071 

1965 BUICK SKYLARK 2-door hardtop. 
Backpack. Squash racquet. Stereo re¬ 
ceiver. Turntable. Cassette deck. CD 
player. Speakers. 14” radial tires. Call: 
723-1340 

1985 HONDA SHADOW 500 CC, mint 
condition, 6000 km. $2500 or best offer, 
certified. 4 Centerline mags + “60” series, 
14” x 7” tires. Less than 200 miles. $1000 
or best offer. Call: 576-0196 after 4 p.m. 

SINGER SEWING machine in cabinet, 
$130. Sunbeam mixmaster 12-speed, 
complete with all attachments. $75. Call: 
571-0682 
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s & A FORMS 

Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 

FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1 -800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Ron Gay, Insurance Representative 


1974 GMC 350, NEW BODY, too many 
new parts to list. $2500 certified. See 

Russ atUol. W0 18, Plant 1 Body Shop or 
call: 705-786-3360 

’81 HONDA BODY parts. Assorted gas 
tanks. ’80 Monza RH door and fender. 
Various sizes rims and tires. New and 
used batteries. Call: 725-7249 

1985 MERCURY COUGAR, loaded, per- 
mashine, low mileage, undercoated, ext. 
warranty, excellent condition. Must be 
seen. $8900. Call: 576-9541 or 576-0610 

LOVELY 2-BEDROOM mobile home in 5- 
star adult park between Largo and St. 
Pet. Age 55+. Small pet allowed. Many 
extras. $14,900 U.S. or best offer. Call: 
723-4037 after 3:30 p.m. 

GALVANIZED SHEET METAL. 32” x 16’. 
1 farm gate. 4’ x 14’. Call: 668-8960 

EXTERIOR CHROME trim package from 
a 1976 Chev Vfe-ton Cheyenne. $50. Call: 
725-1319 

’80 PONTIAC WAGON body parts, brake 
rotor disks, power steering pump, as¬ 
sorted drive shaft, assorted size flywheel, 
starter motors, car radios. Call: 725-7249 

FOUR-BEDROOM SEMI, south end, 
near GM. New flooring and broadloom. 
Finished basement. Newly carpeted. 
Nicely landscaped. Whirl-pool spa. Call: 
728-3309 

1988 INTEGRA LS, 9850 km. AM-FM 
cassette, air, bra, rustproof, scotchguard, 
P/sunroof, 5-speed, mint condition. 
$17,600 or best offer. Call: 723-7559 

BOX FOR V 2 -TON truck. GM $275 or best 
offer. Call: 723-6126 or 725-1483 

CAP, FIBREGLASS for V 2 -ton. $225 or 
best offer. Table, four chairs, good condi¬ 
tion. $130 or best offer. Call: 723-6126 


WANTED TO BUY 


WILL PURCHASE any old guns that you 
may no longer be making use of. Call: 
576-2895 

USED LARGE parrot cage. Call: 433- 
2114 

30” GAS RANGE, in good working condi¬ 
tion. Call: 434-3644 

1983-1984 PONTIAC 6000 Celebrity, or 
Olds Ciera 4-cylinder, air automatic, in 
good condition. Call: 432-7040 

GENERAL MOTORS men’s 25-year gold 
service ring. Call: 668-5588 

COMMODORE 64 or 128 MONITOR, 
disk drive, printer and software. Call: 728- 
2642 

FRONT END for Z-28, 1979, 1980 or 
1981. Call: 436-6413 after 3 p.m. 


QUEEN SIZE BED or king size bed. 
Frame only. Colonial. New. Call: 576- 

9056 

GM SERVICE RING. Call: 571-2716 

1982-3 MIDSIZE WAGON, GM product. 
Small V-8, RR wheel drive. Call: 576- 
0864 

LARGE WOODEN desk for student. Must 
be in good condition and reasonable 
priced. Call: 725-2279 


WANTED 


RIDERS WANTED. Shift 2, B’ Body, 
Fenelon Falls/Lindsay area. See Rob at 
J-21 or Call: 705-454-1592 

EXPERIENCED ANGLERS for week of 
fishing in Algonquin Park’s interior. First 
week of May. Lake trout and specks. Call: 
725-2797 


FOR RENT 


ORLANDO, FLORIDA. Fully furnished 2- 
bedroom townhouse, pool, tennis, 
laundry, 15 minutes to Disney. You need 
only to pack suitcases. $400 weekly. Call: 
623-2328 

2-BEDROOM HOUSE, downtown Port 
Hope. Fenced yard. $700 monthly plus. 
Available April 1st. References. Call: 579- 
0948 

HOUSEKEEPING COTTAGE. Clean 
lake. Clean fish. Call: 725-0222 

FURNISHED ONE-BEDROOM apart- 
ment in basement, private entrance. 
Cable TV. Non-smoker preferred. Call: 
725-9896 

SINGLE BAY garage with heat and hydro, 
by the hour or day. Reasonable. Call: 
433-4141. After 5:30 p.m. call 433-2075 


GIVEAWAY 


TO GOOD HOME. 1 Calico kitten, 10 
weeks old. Call: 728-6148 

FREE FIREWOOD. Call: 623-2646 


SERVICES 


ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrieri- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Programs needs volunteers to assist oth¬ 
ers who are experiencing emotional dif¬ 
ficulties. If you can help, call: 579-7661 


















































































































































4 OSHAWORKER / MARCH 2, 1989 


Appropriating Workers Knowledge 


By PAUL GOGGAN 
Vice Chairman, GM Unit 

The first duty of Scientific manage¬ 
ment is the deliberate gathering on be¬ 
half of management’s side, the great 
mass of traditional knowledge and expe¬ 
rience that work¬ 
ing people have. 
Management by 
stress seeks to 
utilize a workers 
brain power in de¬ 
manding their 
thoughts be about 
the production 
process and on 
elimination com¬ 
petitions. Whether 
to change any of 
these tightly controlled processes or not, 
they are now part of managements 
power to control workers. Management 
by stress recognizes that workers are 
continuously gathering information 
daily that they want control of, to induce 
more stress. The management by stress 
formula is not to take all decision 
making off the floor. Rather, it is to shift 
that small amount workers do have to 
lower levels of management and those 
identify with management. 

1. Lower levels of management know 
the production process better because 
their group leaders regularly work the 
line. 

2. Team Leaders at places like Nummi 
rotate through all jobs and are often ef¬ 
fectively incorporated into manage¬ 
ment. At Nummi, some 900 workers 


have taken the 30 hour unpaid training 
course to qualify as Team Leaders be¬ 
cause seniority is not a factor. Team 
Leaders often think like Supervisors 
with the full range of responsibilities 
except for formal discipline. A key func¬ 
tion is to document workers knowledge 
for use by the actual Supervisor. Team 
leaders monitor job designs continually. 

Chart and (SPC) statistical process 
control allow the Company to tightly 
control job descriptions and changes. A 
worker in a team must share his knowl¬ 
edge to gain his peers and Team Leaders 
approval. Job rotation in these circum¬ 
stances are forced to continually share 
their jobs and knowledge with workers 
and management. The sharing of this 
knowledge is the only dignity and satis¬ 
faction the system allows. Having the 
choice to share or not share has always 
given workers some bargaining ability. 
The choice to share is taken away by 
Team Peer Pressure. 

In general, workers recognize the 
game of tighter control is not Quality 
but elimination of jobs. Their resistance 
is not very powerful unless their whole 
Union supports them. While Manage¬ 
ment gather this information. Unions 
have isolated themselves from the shop 
floor. Management then has exact con¬ 
trol over the process and also the people. 

Lack of exact Shop Floor details has 
in the past allowed workers some flexi¬ 
bility in doing their jobs. Management 
by stress actually seeks to squeeze the 
tiny amount of workers autonomy and 
flexibility a worker has in an already 
rigid system. It is an indication of the 


extremes that management by stress sys¬ 
tems will go to in order to exert disci¬ 
pline and control. 

Most tributes to Management by 
stress systems come from Company and 
Union Officials whose cushy jobs de¬ 
pend on perpetuating these myths in 
Quality networks. Initially reports are 
positive because people want to believe 
the high promises, values and ideas. Un¬ 
fortunately the reality in the shop floor 
is stress, stress and more stress. Workers 
fear the day they won’t be able to keep 
up to the line speed but are continually 
told their job’s will disappear immedi¬ 
ately if they don’t “buy in.” 

The sense of fear in Management by 
stress systems is striking. The power of 
Supervisors when combined with little 
Union presence results in few individual 
rights. Any criticisrh is taken as being 
against the Company. It works even 
better when corporations can hide their 
job elimination in phrases like the 
Quality Network. Any one against Qual¬ 
ity regardless of what the Network actu¬ 
ally stands for. To go public is to risk 
being labelled irresponsible, radical or 
crazy. The fact is the Quality Network 
is not about Quality, it is elimination of 
jobs and Management by stress. The 
Quality Network is also Management by 
FEAR. Unions who do not understand 
this are allowing the people they repre¬ 
sent to be stressed to the maximum and 
job scared to the maximum. Ask your 
committeeman what he is doing about 
it and what his District, Area Chairman, 
Chairman, President and National Rep. 
are doing. 



Reasonable Compensation 


By DAN KEWLEY 
Committeeman, Zone #22 

In my last article I wrote about appro¬ 
priating workers knowledge by Manage¬ 
ment to eliminate jobs. This article is the 
second part to that article. 

SUMMARY 
AND CONCLU¬ 
SIONS 

Quality Circles 
are directed to¬ 
ward raising pro¬ 
ductivity and 
reducing costs. 
They cultivate 
shop floor co¬ 
operation as a 
means of ap¬ 
propriating work¬ 
ers knowledge to detail jobs and 
ultimately eliminate jobs. 

They are designed to create divisions 
in the workplace. Manipulating workers 
consciousness is perceived as manage¬ 
rial skill. The goal is to draw Union Offi¬ 
cials into a collaborative relationship 
with management. Granting conces¬ 
sions on working conditions becomes 
easier to achieve as the relationship 
grows. 

These participatory schemes can and 
have seriously weakened Unions that 
“bought in.” The result has been diluted 
bargaining demands and diminished 
Union Presence on the Shop Floor. 

At London Diesel participation was 
optional, not mandatory. Jobs were not 
safeguarded. Actual relations with Su¬ 
pervision were not altered. The realiza¬ 
tion of workers ends were subverted by 
managements reluctance to implement 
ideas not related to cost reduction. Lines 
were drawn between participants and 
non-participants. Management was 
given free reign because the Union 
Leadership did not educate themselves. 

Participation brought labour few 
gains because managements programs 
aren’t designed to further workers inter¬ 
ests. The satisfaction of participation 
does appeal to workers. QC Circles hold 
out the promise of improving the way 
people work. The labour process for em¬ 
ployer profits and capital. The drive to 
accumulate capital defines the parame¬ 
ters of worker participation. It takes 
precedence over workplace transforma¬ 
tion of workplace conditions. 

Labour is urged into participatory 
schemes by materials that portray a “de¬ 
pression psychology.” By linking co¬ 
operation to job preservation or Quality, 
management hopes to gather workers 


knowledge and trade secrets. This argu¬ 
ment has a certain appeal. 

However, to say that profits are a nec¬ 
essary condition for the provision of 
jobs, it doesn’t mean profits ensure 
working class security. Mechanization 
and dividing labour have often 
weakened labours bargaining power. 
Quality Circle schemes give no guaran¬ 
tees that reduced costs or concessions 
won’t be used to further weaken the la¬ 
bour movement. 

In fact, participatory schemes at GM 
are a major thrust to reduce employment 
substantially. Promise of job stabiliza¬ 
tion in the face of these jobs losses while 
participating is losing its force. 

Quality Control circles are designed 
to train workers to use their job knowl¬ 
edge to improve the process to speed up 
the elimination of jobs. The programs 
are limited by management design, so 
they end up as a source of frustration. 
They do nothing for worker’s security, 
power or job content. GM did not guar¬ 
antee job security or remove barriers be¬ 
tween mental and manual labour. 

A critical question in evaluating 
workplace reforms is who initiates and 
sustains the content of the programs. 
Managements limits are defined by 
profit maximization. Management initi¬ 
ates them and terminates them as pri¬ 
vileges as they deem fit. They are not 
secured by workers struggles or bargain¬ 
ing. 


Workplace reforms achieved through 
struggle can represent genuine progress 
because the content of the reforms con¬ 
form to workers interests and purpose. 
That is the main factor differentiating 
worker control (a workers device) from 
participatory schemes (a management 
device). 

POSTSCRIPT 

Eventually the London Diesel Shop 
Committee served its participatory 
schemes. GM management continued to 
demand concessions as their actions 
belied their talk. 

MY CONCLUSION 

That is the real world of General Mo¬ 
tors participatory schemes. If they want 
our shop floor knowledge, then it’s time 
to seek reasonable compensation for our 
knowledge. To this date, there have been 
no equitable returns for hourly workers. 
Team Concept, Natural Work Groups, 
Quality Networkers and other participa¬ 
tion schemes do nothing to prevent 
speedup, overload and job elimination. 

When there is real substance, will be 
the time to discuss Shop Committee in¬ 
volvement, not before. If our knowledge 
will, increase the profit pie, where is our 
PPH’s, Tlirkey day pay, minimum 3 per¬ 
cent wage increase, job security and de¬ 
cent work standards? So far the 
concession game has been a one way 
street. 


Attention CAW Golfers 

1989 CAW Golf League 
Membership Registration 
Saturday, April 1st, 1989 
4:00 p.m. - 6:00 p.m. 

At the Union Hall, 44 Bond Street East 
New Members Welcome — Limit 120 Golfers 
1989 Fee - $40.00 

For More Information Call: 

Dan Tureski, President 433-2141 Shift 2 
Russ Rak, Public Relations 576-6255 Shift 1 



NOTICE 

Local 222 CAW Retiree’s & Widows 

RE: Filling Out Income Tax Forms 

Time: 9:00 a.m. -1:00 p.m. 

Place: Local 222 CAW Hall, 44 Bond St. E. 
Date: Tuesday, March 7,1989 

NO INVESTMENT PORTFOLIOS 
NO FEE — Durham College Accounting Students 
Jane Nameth — Student Services Officer 
NO APPOINTMENTS — Serviced As You Arrive 

John Redko 
Secretary Treasurer 
CAW Local 222 Retirees 


Absenteeism Policies 



By BOB HAYWARD 
Body Shop Alternate 

Another key element in maintaining 
a taut management by stress system is 
absenteeism policies. Nummi and 
Mazda have no absentee replacements. 

Teams have 8 
people and the 
team leader 
doesn’t have a full 
time job but his 
extensive job as¬ 
signment and su- 
pervisory 
responsibilities 
are well charted. 
^ a team member 

^Up is absent, the team 
leader does the 
job. A group leader who supervises 4 
teams does reliefs, repairs etc. 

Stress keeps the system functioning. 
The difficulties of the Team Leader and 
Supervisor and Teams is their problem. 
Since they refuse to hire absentee re¬ 
placements, only the peers of the absen¬ 
tee suffer the stress that management 
has created. Other members of the team 
have been forced by the system to find 
it harder to get reliefs. The person who 
covers the job has difficulty and it af¬ 
fects the pace of the other workers. The 
management by stress assumptions have 
conveniently shifted all blame to the 
employee and the system has created the 
desired stress. 

The management by stress system is 
set up so that any variations in the com¬ 
pany determined operating arrange¬ 
ments places additional stress and 
pressure on those at the bottom. The jobs 
are already hard, so survival and self 
preservation produce enormous pressure 
against absenteeism no matter how valid 
the reason. 

Peer pressure is a powerful force in 
the management by stress system. Most 
of us want to be accepted. In a factory, 
the discipline of the line increases the 
sense of alienation and powerlessness. 
That makes Peer Pressure an even more 
powerful tool when directed by the 
Management by Stress System. The har¬ 
der the job is, the more workers depend 
on each other. 


The management by stress system 
well understands the power of peer pres¬ 
sure and causes the influences that direct 
it to serve managements purposes. Man¬ 
agement tells teams that enforcing 
safety standards is for “sissies” or will 
cause loss of jobs. Workers become 
afraid to use their right to refuse unsafe 
work. In a management by stress sys¬ 
tem, stakes are raised to just being able 
to survive on the job. 

“Workers can stop the line” is a sym¬ 
bol of the management by stress system. 
It supposedly shows respect for the hu¬ 
manity of workers. In the past, manage¬ 
ment couldn’t discipline an employee 
where standards were involved if he was 
working at a normal work pace. The 
management by stress procedure when 
combined with a stop button or cord is 
used to convince workers that standards 
aren’t necessary. During production start 
up it seems to help. It helps workers get 
help in identifying problems. 

Once the job is well defined, speedup 
occurs and maximum stress is applied. 
Once the standardized work such as an 
AGV is defined by computers and charts, 
management disciplines workers for 
“restricting” through put “automatical¬ 
ly.” Anyone who stops the line once 
speedup has occurred is pressured or 
disciplined. Supervisors who have also 
been stressed by this system become 
unglued, as their appraisals and merit 
increases are at stake. More and more 
workers use personal time to try and 
keep up to the speedup levels. An exam¬ 
ple at Toyota was given as an example: 

“She had a hard time one day pulled 
the stop cord several times. The next day 
management literally focused attention 
on her. Several management officials 
observed and even set up a video camera 
to record her work. The pressure had her 
stressed so bad she ended up working 
farther and farther down the line. She 
worked so far down the line, she fell of 
the 2 foot platform and broke her ankle. 
They told her it was her fault that she 
didn’t stop the line even though every¬ 
one is afraid to stop the line”. The stop 
button becomes a control factor once 
people are conditioned or disciplined 
about using it. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Garnet Knight, a member of the 
Union Rod and Gun since 1938, and he 
still retained his original membership 
card, recently passed away. Garnet had 
done much for the Union Rod and Gun 
Club, especially in the early years. He 
held many positions, both on the Execu¬ 
tive and standing committees. He was 
a dedicated conservationist, and loved 
to fish mostly for pickerel, but the last 
couple of years, he fished Lake Ontario 
for the big ones. 

His original membership card from 
1938 will be built into a plaque and 
placed in a permanent place for other 
members to see. The Union Rod and 
Gun Club members will miss his many 
years of hard work. 

Early spring fishing for trout in the 
streams is near at hand and have you 
noticed all the new groups of expert 
fishing people springing up. I would be 
very wary of some of these groups for 
when you read the list of promoters, the 
names all have a familiar ring and so 
does their line. Put up your money and 
we will arrange for you to have private 
fishing on creeks, that are not theirs. 
Some of these creeks are on government 
lands, others are hydro lands. You know 
and I know you can not sign up lands 
of the government or hydro lands. You 
may sign it up, bluff your way, but in 
the end it is only bluff. The part that 
upsets me is these do gooders for trout 
fishermen, do not have a permanent job, 
only little hand out jobs, or worse they 
are ward healers. These groups do not 
pay for stocking or stream improvement 
but like to have those administration cost 
jobs, when you put up your money and 
energy. Be prepared to say so to those 
people who are shaming, as conser¬ 
vationist, but they are trying to make a 
fast buck from some unsuspecting 
fisherman. 

The spring weather will do much 
harm to spawning fish, fooling them into 
spawning early, before the water and air 
is warm enough. The trout could spawn, 
then we could have the very heavy rains, 


By RON CARLYLE 
Alternate Committeeman and 
(GM Unit) Executive Member 

Unbelievably in a three day period I 
witnessed in our Zone a 30 foot section 
of railing was first wielded in place, then 
painted, tore down, put back up, then 
repainted to find 
out it was put in 
the wrong place. 
All this work, 
done mostly on 
overtime. It sim¬ 
ply amazes me 
who makes these 
decisions on liter¬ 
ally throwing 
money out the 
window. Even the 
tradesmen who 
performed the work were telling me this 
happens quite often, but they stopped 
asking questions long ago. The money 
this Company wastes day in and day out 
hurts all of us come contract time. 

With the foremen’s groups now set 
at 125 people per area, this gives them 
ample excuses to short people on their 
pay cheques, screw ups on PA A days 
and regular days off. (Believe me, this 
is happening), by making their groups 


washing the eggs away before they 
hatch. The rainbow trout generally 
spawn after the big run-off of water and 
the creeks have started to recede, then 
the eggs have a chance to hatch and the 
little trout can survive in the creeks. 

The open winter is great for deer and 
birds, as food is easy to come by. In 
some areas, where there is little or no 
snow the deer do not yard up which is 
good, for all the food is not eaten up 
and there is plenty of fresh food for all. 

The wild turkey, that were introduced 
just north of us are doing fine. The com 
in the com stubble fields is their main 
diet, if there is not too much snow. The 
turkeys will scratch among the fallen 
leaves for greens, or any wild fruit. They 
will also “Bud”, like a partridge. So their 
food supply in winter is varied and the 
turkeys stand a good chance in surviv¬ 
ing, if they are not taken by the coyotes, 
especially when nesting. 

There are many outings by 
naturalists every weekend and if you 
are interested watch the local paper for 
dates and places. Some birds return to 
us earlier in the season than we think, 
unless you are out every day looking. 
It is amazing the birds you will see and 
hear on a clear warm day. When the 
weather is windy and dull, it is very 
hard to find any birds. On my early 
morning walk along the Oshawa creek 
water shed, there seems to be a different 
song by a bird every morning. I take the 
apple peels and carrot peels plus any 
small scraps of meat, and place it on 
a high stump, hoping the birds get the 
benefit of the food and not food for the 
squirrels or raccoons. 

The owls that have nested in the same 
area along the creek for 50 years are 
back again, and will be going on nest 
any day now. They choose a large thick 
clump of spruce or cedar, that gives the 
owls cover and protection. The crows 
still delight in chasing an owl in the day 
light, if they can find one. The active 
squirrels make good food for the owls, 
when the squirrels run on the ground. 


bigger, it seems they don’t have the time 
of day for the employees who build the 
cars that put money in their pay cheques 
as well. Even one of the exsupervisors, 
who lost his job and was made a coor¬ 
dinator, told me he’s laughing all the 
way to the bank, (same money, but less 
hassles and smaller work load, not to 
mention the all expense Company paid 
trips). Again, I ask area supervision how- 
come when these bimbos lose their jobs, 
they’re not put back to work on the line? 
Also when’s the last time you saw a 
supervisor short on his or her pay? 

AREA NEEDS 

An addition of more pay phones, both 
up and downstairs, is in desperate need. 
Employees spending 3 /4 of their lunch 
hour waiting in line to use a pay phone 
is inexcusable. I have approached super¬ 
vision on this issue. 

There also seems to be a rash of per¬ 
sonal lockers being broken into between 
shifts (especially on weekends). Please 
do not keep anything of value in them. 
I know it’s a royal pain carting radios, 
etc. to and from home everyday, but 
let’s not give these thoughtless thieving 
lowlifes anything they can get their 
grubby little paws on. 

Someone asked me why the S & A 


The owls will hunt the airport for mice 
at night. 

If you are thinking of planting trees 
this spring and you did not get your order 
in, I would contact the Department of 
Natural Resources Orono, or better drive 
out to Orono and talk to them, about the 
kind of trees you should plant in your 
wood lot. 

The day of just planting conifers trees 
has changed and now the department 
suggest other trees, more suitable for 
your land and wants. If you visit Orono, 
talk to them about the tax exemption, 
you may receive if you plant a perma¬ 
nent wood lot. 

There are many written articles about 
the value of what a small tree plantation 
can do. Like preventing a quick run off 
after a rain. Cottagers are often criticized 
by the way they clean up their cottage 
lots, of all the small bushes and wild 
shrubs. 

Your 1989 membership card is for 
sale, $2.00, a price that has not been 
affected by the rising price of other 
things around us. Some people say what 
do I get for my $2.00. You will be a 
member of one of the largest conserva¬ 
tion clubs in Ontario. The wild flowers, 
gracious trees and plants are a treat for 
tired eyes, on the property north east of 
Newcastle. There is a winner of a motor 
boat and trailer drawn at the picnic and 
a matched fishing set. 

If you are a fisherman there are 
trophies given out every year for the 
largest fish in many classes. If you trap 
shoot when the weather permits Sunday 
morning and Thursday evenings. If you 
intend to indoor target shoot Thursday 
evenings and Sunday mornings, there 
are extra fees to cover OHA and extra 
insurance, and you must have a valid 
gun carrying permit. If you wish to se¬ 
cure a valid gun carrying permit, the 
Union Rod and Gun Club target section, 
after finishing all classes, can help you 
secure a permit. You must belong to a 
Union in this area to buy a Rod and Gun 
Club membership card. 

Weed drag Sunday, June 11th, 1989, 
at Lake Scugog, watch for flyer. 

Club championship trap shoot at 
Newcastle, late in April. 

A few rainbow trout and brown trout 
are being caught at all the harbours on 
Lake Ontario, mostly using roe. How 
these fishermen stand the cold, I do not 
know. But on any nice day, you will 
find these fishermen trying to keep out 
of the wind, and their lines out of the 
ice flows. 


office was moved from Oshawa to 
Ottawa. Quite simply for the elimination 
of jobs. They don’t care if they incon¬ 
venience you or I, just the almighty 
dollar speaks loudest and clearest. 

Cars are continually getting parking 
tickets along the south side fence in the 
area #2 parking lot. Are these cars really 
getting in the way? 

TYPICAL TORY RAG 

Just in response to the individual who 
wrote in the February 7th Toronto Sun 
Letter to the Editor Column stating: 
“That uneducated unionized employees 
get paid too much money for the work 
we perform.” I wonder if this airhead 
realized that we have to buy such items 
as houses, cars, and groceries just like 
anyone else does. No one has ever given 
me any discounts on products I pay for 
weekly. (Not to forget, the rotating shift 
work involved and daily stress on the 
job we have to endure). For instance the 
Liberal Government of Ontario just 
allowed car insurance premiums to rise 
by 7.6 percent, figuring this calendar 
year, we will get a 3 percent raise in 
pay. Where does that leave us? 4.6 per¬ 
cent in the hole. I wish this particular 
yo yo and anymore like them would 
“think” before they yap! 


Retirees’ 

By M. YOURKEVICH 
Chairperson 
Recreation Committee 

Valentine Dance — February 10, 
1989. 

Attendance Draw Winners: 1) Milton 
B. Paterson, 2) Pearl Marlow, 3) Walter 
Yurkowski — half a prize winner. 

Port Elgin Funding: 1) G. Boggard, 
2) H. Lefaive, 3) H. Stewart. 

Prize Donors: 1) R. Dupuis — Sales 
Rep. Andres Wine’s , King St. E., 
Oshawa. 2) Ms. Donna Masterson — 
Brient’s Wine’s, Midtown Mall, 
Oshawa. 3) Mr. Ezzat Yassiten — Eye 
Shoppe, 16 King St. E., Oshawa. 4) 


By MAY PARTRIDGE 
Member-at-Large 

WE APOLOGIZE 

Sister Bev and I talked about sending 
out letters for the past two years. I .asked 
and was told the National Office sent 
out the list of Retirees, and was told at 
the National 
Office the Local 
got the lists quar¬ 
terly from the 
Company. Any¬ 
way, after a long 
delay, we got a 
list. It has always 
been a sore spot 
with some people 
that they think a 
certain party is in 
the Centre or at the 
dance and he/she doesn’t pay dues. We 
took on the task of checking through 
nearly five thousand names. The last list 
we had at the Centre was March, 1987. 
We did borrow the up-to-date list, but 
we must apologize for the ones sent out 
when the recipient was already paying. 
We had a few who really got upset, but 
Sister Bev got their pension numbers 
and spent all weekend phoning to 
apologize. It was human error mostly, 
but some came back marked “deceased” 
which we felt really bad about. The 
number of retirees, and we lost count, 
who made a special trip in, carrying their 
letter, to ask where to pay, really made 
it all worthwhile. Sister Bev and I have 
been at it for a month. We will keep the 
lists for reference and when we get a 
new listing, we can compare it with the 
Union Rep. list in The Oshaworker. 

We will be starting to take names and 
deposits of $50.00 in April for our bus 
trip to Port Elgin on June 16th and 17th. 
We want a busload of forty-five, and if 
the response fills two buses, so be it. 
The full price per couple is one hundred 
and fifty dollars. One night’s accom¬ 
modation in the new Education Centre, 
Friday night dinner, breakfast and Satur¬ 
day lunch before leaving. We plan on 
stopping at Mildmay for lunch. We are 
still working on that. Friday after we 
are settled, and if we have the time, the 
bus will take you to Southampton. Fri¬ 
day evening we can have a social even¬ 
ing at the Big Barbecue Pit in the Centre 
of the Camp. The outdoorsy type can 
grab a swim. The sandy beach goes on 
for miles. There is a screened in gazebo 
on the beach. Your rooms will be as 
nice as the Four Seasons Sheraton in 


The 1989 Summer Hockey League 
will feature four teams in Atoms, Pee 
Wee, and Bantams divisions. There will 
also be an all-star team in each divison, 
which will be sponsored by the league. 

Place: Iroquois Park, Whitby (Brock 
St. S. 401 exit) 

When: All games played on Sundays 
at Iroquois Park Arena. 

Event Features: 20 1 Vi hour events, 
NHL screened sweaters and matching 
socks, which players will keep. 2 \Vi 
hour evaluation sessions. League Draft, 
15 1 Vi hour League Games, 2 out of 3 


Activities 

Sisters B. McCloskey & M. Partridge 
for the Port Elgin Draw. 

Thank you to: Sister Donna Burke, 
Brother Tom Hoar (Secretary-Trea¬ 
surer) Brother G. Bergeron (Service 
Rep.) for on the counter help. 

BILLIARD TOURNAMENT 
FEBRUARY 6, 1989 

Winners: 1) Tony Lupel and A1 Sher- 
ban, 2) Bob Turnbull and Len Laven- 
doski, 3) Bob Dionne and J. Redko. 

CRIBBAGE TOURNAMENT 

1) Bob Dionne and Mike Tureski, 2) 
Pat Bell and Bob Turnbull. 

Cash prizes awarded — hope to have 
pictures. 


Toronto, and the meals are fantastic, 
especially the fattening pies. Watch the 
column as to the schedule of what days 
you can sign up. We will have to let 
Gerry Michaud know one month in ad¬ 
vance to book our rooms, so full pay¬ 
ment will be required by May 15th. 

Join us March 10th for the Spring 
Dance. Yours truly and Sister Bev will 
be in Florida. It is our spring break from 
the English Second Language classes. 

Help us to help you. If you, or a 
member of your family is in the hospital, 
please call 728-8600. Our Sick and 
Visiting Committee look forward to vis¬ 
iting our members. 

Once again, we apologize for any 
upset we caused, but we feel it was a 
horrendous task, but feel it was worth it. 

You will not receive a T-4 for your 
Twelve Dollars ($12.00) a year, 
whether its deducted or paid over the 
counter, but make sure you declare 
it on your Income Tax. You don’t 
need a receipt. 


Auxiliary 27 
Report 

By BETTY CLARK 
President 

I would like to thank all Sisters who 
helped at the January 17th meeting when 
Mr. Lewis spoke to us on Kidney 
Dialysis. We are continuing in our at¬ 
tempt to have all 
other service 

groups in the area 
participate in this 
worthy cause. 

Your 52nd 
Birthday Banquet 
will be held on 
March 11th at 
6:30 p.m. The 
deadline for tick¬ 
ets is the meeting 
of March 7th. 

The Inter-Area Bowling Tournament 
will be in Oshawa this year on March 
18th. Good luck to our bowlers. 

A donation was made at the last meet¬ 
ing to the Jim Kinlin Swim for Leukemia 
Research in the amount of $100.00. 

We are planning a spring outing for 
April 27th at Herongate Theatre to see 
“Not Now Darling”. Come out to the 
next meeting and sign up for this event. 


play-off format, “A” Championship 
trophies, “A” Finalists medalions, “B” 
Championship trophies, “B” Finalist 
medalions, 8 x 10 Team picture. 

Free draw in each division (Atoms) 
BMX racer, (Pee Wees) mountain or 
multi-speed bicycle, (Bantams) moun¬ 
tain or multi-speed bicycle. 

Cost: $180.00. 

Registration held at Iroquois Park 
Arena on March 4, 1989, from 2:30 
p.m.-6:30 p.m. For further information 
telephone 571-1558. LIMITED REG¬ 
ISTRATION. N.A.H.A. (N.C.C.P. 
#5251) 


CAW — GM 

Legal Service Information 
Phone: 433-4242 


Zone 62 Report 



News and Views 
of Retirees 



1989 Summer Hockey League 
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Apprentice Committee Report 


CAW Bowling 
League 


By JAGK MCEACHERN 
and RICK MCMULLAN 

LOG BOOKS 

We are in the process of developing 
log books for apprentices in all main¬ 
tenance trades. The purpose of the log 
book is to establish uniformity by mak¬ 
ing the in-plant training more consistent 
and to ensure that all apprentices in 
specific trades are getting equal opportu- 


By BARB FINLAY 

Dates to remember ladies, inter 
Area Bowling Tournaments, March 18, 
1989, at “Oshawa”. Playoffs March 28 
and April 4, 1989. Banquet April 16th. 
Winner of the first second were “The 
Polar Bears”, Phyllis Munroe, Verna 
Parker, Lill Braund, Phyllis Yurkawski, 
Pearl Gravel. Scores as follows: 
NOVEMBER 29, 1988 
HIGH TRIPLES 

Phyllis Munroe, 626 (215, 236); 
Kathleen Melnychuk, 604 (216). 

HIGH SINGLES 

Annabelle Cobb, 276; Loretta 
Stumpf, 238; Isabel McFarlane, 223, 
211; Marj Leddy, 219; Marg 
McDougall,218; Betty Rutherford, 217; 
Verna Parker, 200. 

DECEMBER 6, 1988 
HIGH TRIPLES 

Annabelle Cobb, 663 (244, 203, 
216); Betty Rutherford, 634 (207, 233); 
Kathleen Melnichuk, 626 (220, 210); 
Loretta Gourley, 613 (211,244). 

HIGH SINGLES 

Phyllis Munroe, 239; Marj Leddy, 
227, 208; Phyllis Urkowski, 224; Barb 
Finlay, 210. 

DECEMBER 13, 1988 
HIGH TRIPLES 

Kathleen Melnichuk, 684 (303); 
Loretta Gourley, 682 (235,271); Lill 
Braund, 615 (240); Phyllis Munroe, 609 
(228). 

HIGH SINGLES 

Verna Parker, 236; Annabelle Cobb, 
234; Rita Cobra, 230; Loretta Stumpf, 
213; Phyllis Clarke, 211; Lil McEach- 
em, 207. 


By JOHN GRILLS 
Zone Committeeman 
District 12, Zone 39 

WAGES 

Our roles as tradesmen/women is be¬ 
coming increasingly demanding due to 
technological advances. As more and 
more automation is introduced, the 
responsibilities 
of our Skilled 
Trades people 
have increased, 
yet our wages 
have been al¬ 
lowed to stag¬ 
nate. In that re¬ 
gard, historical 
wage relation¬ 
ships and differen¬ 
tials must be re¬ 
stored and skilled 
trades classifications should receive a 
substantial wage increase over and 
above any general increase. 


nity and training. Presently all first year 
machine repair apprentices have been 
provided with one and we are currently 
preparing the electrical log book. We 
believe that the log books will be a tre¬ 
mendous asset to the apprentices as well 
as the program in general. 

HEALTH & SAFETY TRAINING 

A survey was sent out to all appren¬ 
tices to get feedback on the 80 hours of 


DECEMBER 20, 1988 
HIGH TRIPLES 

Phyllis Munroe, 732 (285, 221,226); 
Kathleen Melnichuk, 607 (212, 220). 
HIGH SINGLES 

Annabelle Cobb, 237, 201; Lill 
Braund, 207, 209; Loretta Gourley, 206; 
Lil McEachem, 203. 

JANUARY 3, 1989 
HIGH TRIPLES 

Lill Braund 645 (204, 256). 

HIGH SINGLES 

Rita Cobra 224, Kathleen Melnichuk 
222, Verna Parker 220, 211; Betty Ru¬ 
therford 216; Brenda Millson 204; 
Isabel McFarlane 204; Phyllis Munroe 

204. 

JANUARY 10, 1989 
HIGH SINGLES 

Verna Parker 213; Loretta Stumph 
213; Irene Cotton 205, 203. 

JANUARY 17, 1989 
HIGH TRIPLES 

Loretta Gourley 647, (224, 210, 213); 
Kathleen Melnichuk 628 (271); Phyllis 
Munroe 626 (276, 211). 

HIGH SINGLES 

Verna Parker 229, 204; Marg 
McDougal 219, 215; Phyllis Clarke 210; 
Joan Taylor 204; Mary Leddy 204; 
Isabelle McFarlane 202. 

JANUARY 24, 1989 
HIGH TRIPLES 

Verna Parker 729 (239, 264, 226); 
Kathleen Melnichuk 630 (233, 249). 
HIGH SINGLES 

Annabelle Cobb 237; Rita Cobra 237; 
Lil McEachem 225; Isabel McFarlane 
219, 206; Barb Finlay 216; Irene Cotton 

205. 


The Canadian Skilled Trades 
Council has always worked to promote 
and improve the skilled trades member¬ 
ship and program. The council has taken 
an active role at various boards, councils 
and government bodies to express and 
protect the interest of every skilled 
trades worker. All skilled trades must 
be brought to the highest rate and estab¬ 
lish true parity. 

ELECTIONS 

Elections will be held in all General 
Motors Oshawa plants on February 27, 
1989, for the positions of Shop Commit¬ 
tee Chairperson, Area Chairperson, Dis¬ 
trict Committeepersons, along with the 
Pension and Benefit Representatives. 

I will be standing for the position 
of District 12 Committeeperson. My 
present position is Skilled Trades 
Committeeman in District 12, Zone 
39. Your continued support would be 
appreciated. 


health and safety training which is a 
mandatory portion of the apprentice pro¬ 
gram. The feedback was mainly positive 
as far as instruction and content, except 
most apprentices who did reply believe 
CPR should be included, especially in 
the electrical field due to work with high 
voltage in the substation training. We 
are currently working to adopt CPR. 

Over the last seven years the appren¬ 
tices taking health and safety training 
have had the pleasure of having Ed 
Dwyer as an instructor as well as deliv¬ 
ering their pay cheques to Durham 
College when at school on pay day to 
name a few items. Ed has given up his 
position with the GM-CAW health and 
safety training and returned to his job 
as machine repairman in the Truck 
Plant. On behalf of the apprentice com¬ 
mittee and the apprentices, past and pre¬ 
sent, thank you, we will miss you. 

SELECTION PROCEDURE 

Since our last article in The 
Oshaworker there has been a slight 
change in the application process for this 
year. Due to the number of applications 
expected, you will be able to pick up 
the application, take it home to fill out, 
and return it. This will reduce the 2 to 
3 hour line-ups you may have experi¬ 
enced in the past few years. 

Any questions? — Jack 644-3976, 
Rick 644-3977. 

CAW Afternoon 
Hockey League 
Report 

By JOE BODNAR 

Congratulations to Brad Clemens 
(Sipco Flyers) for being player of the 
Month for November and Joe McIntyre 
(Dynasty Inn) as Runner-up. 

Congratulations to Rob Small (Ad¬ 
miral Optical) for being player of the 
Month for December and Scott Hillier 
(Curley’s) as Runner-up. 

All the players in the league are play¬ 
ing quality hockey that makes it hard to 
pick players of the Month Awards. The 
aforementioned players have been scor¬ 
ing consistently to help their respective 
teams win games. 


League Standings 

W 

L T 

Pts. 

Sipco Fuels 

11 

1 2 

24 

Dynasty Inn 

8 

5 1 

17 

Admiral Optical 

3 

9 2 

8 

Curley’s Flames 

3 

10 1 

7 

Leading Scorers 

G 

A 

Pts. 

Bill Prentice 

23 

29 

52 

Mark Cleveland 

21 

18 

39 

Brad Clemens 

15 

19 

34 

Jamie Bird 

21 

12 

32 

Bill McPhee 

18 

14 

32 


ATTENTION 

All Shift 2 
Slo-pitch Players 
Team registration 
will be held 

March 22,1989,1:00 p.m. 
at the Union Hall 

Anyone interested in entering 
a Team in this year’s League, 
Must Register on the 22 of 
March for the Recreation or 
Competitive divisions. 

Dan Corriveau 
President 


By MIKE EMON 

Here are the winners of the first sec¬ 
tion: “A” division Champs with 37 
points, Parker Chemical; “B” division 
Champs with 41 points, Nuts Bars; “C” 
division Champs with 35 points, P.M.S. 


TOP SCORES FOR 
DECEMBER 30TH, 1988 

Kelly Cook, 663; Bill Goodman, 664; 
Sheldon Brooks, 668; Tariq Shaikh, 
673; Tim Walton, 673; Bob Simard, 
673; Paul Derry, 676; Warren Dobbie, 
681; Bill Ridger, 682; Steve Pollock, 
692; Rob Tonner, 694; Gerry Daigle, 
703; Lance Livingstone, 707; Connie 
Lockhart, 710; Ray Derry, 737; Ron 
Murray, 737; Barry Livingstone, 742; 
Doug Hodgson, 741; Peter Stirpe, 759; 
Roger Galbraith, 768; Sherry Rodgers, 
777; Len Levandoski, 779; Ron Jones, 
781; Marilyn Blodgett, 788; Harry 
Lanckraer, 788. 


TOP SCORES FOR 
JANUARY 6, 1989 

Mike Adams, 662; Tim Walton, 667; 
Paul Derry, 667; Louis Gervais, 675; 
Steve Pollock, 681; Warren Dobbie, 
683; Marilyn Blodgett, 688; Bill Stacey, 
699; Ron Jones, 702; Sherry Rodgers, 
702; Rob Tonner, 709; Rodger Gal¬ 
braith, 715; Dean Grant, 716; George 
Fisher, 741; Hattie Farmer, 743; Bud 
Kemp, 746; Murray Cobum, 747; John 
Surrurier, 767; Bernie Shaefer, 785; 
Tariq Shaikh, 804; Noel Ricketts, 811; 
Bill Spicer, 832. 


By MAY PARTRIDGE 
Member-at-Large 

On December 12th, Sister Kay Sud- 
dard and I attended the Christmas Dinner 
of the Toronto Area Council. These are 
the members who man the CAW Booth 
every year at the 
Exhibition. There 
were only two 
speakers, but we 
were informed the 
Massey-Ferguson 
case will be going 
to the Supreme 
Court in the New 
Year. The mem¬ 
bers who worked 
in the Massey- 
Ferguson lost all 
benefits including pensions, so its a fight 
that must be won. There will be a “Good 
Age Show” at the International Conven¬ 
tion Centre, Airport Road, May 4-7, 
1989. There will be further on this at a 
later date. We enjoyed a lovely meal 
and friends who attend Port Elgin. 

The Retired Workers Advisory 
Executive met in Windsor, December 
13th and 14th. We spent the whole day 
discussing Area Councils. At the Con¬ 
stitutional Convention they passed an 
amendment to the Retired Workers 
Article 51 that 100 (ten cents) per paid 
member will be added to the 10 per 
capita Retired Workers Fund. The split 
of 55 to the Regional and 45 to the Chap¬ 
ter is now reversed if you have an Area 
Council. The Locals forming our Area 
Council will be 1090, 222 and 1136 
T.O.P. Office Workers in the Hall. The 
Area Council meets once a month to 
discuss their locals and what they are 
involved in. 

National Rep., Len Harrison, 
attended our January 9th meeting to ex¬ 
plain. I have tried for years to set up an 
Area Council and got nowhere. The 
reasoning is if we have about 12-20 
members in an Area Council, we can 
send, by per capita, more members to 
the Retired Workers Conference and 
they now have the funds to do it. 

We divided Ontario into areas and 
ended up with fourteen, including one 


TOP SCORES FOR 
JANUARY 13, 1989 

Joe Byrne, 660; Ed Farmer, 665; Don 
Revoy, 667; Warren Dobbie, 671; Tim 
Walton, 673; Hattie Farmer, 678; Vic 
Guindon, 683; Barb Smith, 690; Nester 
Pidwerbecki, 703; Connie Lockhart, 
707; Steve Pollock, 711; Ron Murray, 
723; Bill Stacey, 735; Phil Cormier, 
744; Walt Munroe, 751; Rodger Gal¬ 
braith, 752; Peter Stirpe, 761; Lynda 
Carey, 762; Bill Spicer, 772; Marilyn 
Blodgett, 776; Noel Ricketts, 777; 
Darcy Chapman, 780; Tariq Shaikh, 
826; Les MacDonald, 848. 

TOP SCORES FOR 
JANUARY 20, 1989 

Lance Livingstone, 665; Rodger Gal¬ 
braith, 666; Warren Dobbie, 673; Ron 
Murray, 677; Marilyn Blodgett, 680; 
Bill Stacey, 687; Connie Lockhart, 
689; Dave Graham, 692; Sherry Rod¬ 
gers, 702; Moe Bryan, 705; Howie 
McDougall, 725; Dean Grant, 730; 
Doug Brown, 736; Noel Ricketts, 748; 
Peter Stirpe, 799; Steve Pollock, 821; 
Bud Kemp, 828; Bemie Shaefer, 844. 

TOP SCORES FOR 
JANUARY 27, 1989 

Norma Harrison, 664; Lee 
Thompson, 672; Harold Howe, 674; 
Rob Tonner, 678; Noel Ricketts, 682; 
Bud Kemp, 682; Jerry Daigle, 683; Ron 
Murray, 692; Bill Spicer, 706; Ed Farm¬ 
er, 711; Bryan Carey, 713; Les Mac¬ 
Donald, 726; Sherry Rodgers, 746; John 
Phalen, 749; Peter Stirpe, 751; Tariq 
Shaikh, 752; Mike Emon, 754; Louis 
Gervais, 761; Bill Stacey, 763; Bemie 
Shaefer, 785; Steve Pollock, 835. 


in Quebec, Halifax, Winnipeg, Alberta, 
New Brunswick and Vancouver. There 
will be nine in Ontario. 

It was also proposed a Committee be 
set up to visit our members in Nursing 
Homes. There are two more new ideas 
I will report, on at the next meetings. 

We were invited to the Christmas 
Dinner and Dance of Local 444. The 
meal was fantastic. Pasta, salad, roast 
beef and mushrooms, chicken and roast 
potatoes and green beans. Dessert was 
trifle with coffee. Red and white wine 
on the tables. The music was a four- 
piece combo and it was great. 

On Wednesday we were invited to the 
Membership Meeting of Local 444. 
They have a bar. They laid out cold 
meat, bread and cheese, and coffee is 
available. They all take their wives who 
stay and play bingo. Prizes, $5.00 a 
winner. 

President, George Johnson took the 
Advisory to lunch before we left for 
home. 

Its a very large active local. Sure they 
have more funds by paying $2.00 a 
month, but Sister Bev and I will be con¬ 
tacting members who don’t pay in the 
new year, but we’ve got to get moving 
and have more to offer besides pool, 
euchre and poker. 

P.S. If any member of your family, 
a friend or a neighbour is in hospital, 
please call 728-8600 to let us know. If 
any family member is residing in a nurs¬ 
ing home, we would apreciate it if you 
let us know. 728-8600. Thank you. 



Look for the 
union label 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St.'E., Room 106, 

Oshawa, Ontario L1H 7N2 —579-1951 



CAW Auxiliary 27 Bowling 


Skilled Trades Report 



News and Mews 
of Retirees 





















OSHAWORKER / MARCH 2, 1989 7 


More from the “Local 222 
Hockey Tournament for 
the Labatts Awards” 



Recreation Committee left to right: Bruce Adams, Doug Crough, Tina Moore, 
Terry Smith, Doug Courneyea, Walt Tarasawicz, Al Loyst, Ron Bartodzie, 
Jimi Smyth, Bob Phinny - Labatts Rep. 


Local 222 Bob Phillips “A” Champs. 
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Right here for you! 
right in the 
heart of 

GM territory 


GM family program available 
Call or come in for details 











266 King St. W. 
Oshawa, Ontario 436-1500 


DO IT YOURSELF? 

CLIFF MILLS MOTORS 



PHONE 723-8105 


266 King St. W. 




Oshawa 


FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 

“THE EXPERT CHOICE” 

Before You Buy—Check Our Prices 



it* 





TO (GO 




llllllllllllllllillllllllllllllllllllllllllllllllllllllllllllll 


Sipco 


UiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 


□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 


RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vTliXnn 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


T&C 

Small Engine 
Sales • Service • Parts 



Nothing beats the way we're built. 


RR#1 - Green Rd. 
Hampton 

263-8469 



WARNING 

GM Employees and Siblings 

YOU MAY NOT BE GETTING ENOUGH $$$ 

FOR YOUR TRADE 

Also 

11.5% Financing Available 

SUBJECT TO CHANGE WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 Dundas Street East 

668-5846 Toronto Lines 686-1566 & 686-1567 


i 




571-3910 
16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


INCOBOURG: 

372-6535 


250 DIVISION ST. 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 


oddmtzaC OptccaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 


BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very dear 



GENERAL MOTORS 

We ENCOURAGE and SATISFY 
General Motors employees 


Come in and see us 
about a 

Special Bonus Offer 


DROP IN AND SEE 
OUR ALL NEW TRACKER 


GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUALIFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUALIFY: 

• PARENTS • SPOUSE’S PARENTS 

• CHILDREN • BROTHER/SISTER 


PLEASE CALL OR VISIT FOR FULL DETAILS 


SEE THE BOYER DIFFERENCE 



No. 2 


751 KINGSTON RD. 

(HIGHWAY NO. 2) 

427-BOYER (2693) 
831-BOYER 

“Where Customer Return is our main concern” 








































































